Request for Extension of Clearance Order

Yirginia Employment Comnission

1. To: Puerto Rico
North Carolina
South Carolina

T

Job Order Number:

70682

Georgia 3. Employer Elame:
Florida et L 0
4. From: 3 -

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

Available

U -2092.9/

% eél(udf

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

cCrY

OES Job Code, Title and r\'yﬁbm- of Positions

/0 /OO&JV!T:M

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Agriculture & Foreign Labor
Program Manager

Telephone Number:
434-984-7640

8. Receiving State Office: (*X" one)
0 _Accepted (if accepted, list local offices extended to)

O Rejected (If rejected, provide reasons)

Commeants:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




U.S. Department Labor
Employment and Tralning Administration

OMB Controf Ho  1205-0124
Explration Date: Ocaber 31, 2015

Agsicultural and Food Processing Clsarance Ordar ETA Form 730

Orden de Emplac para ObrerosiTeabajadores Agricelas y Procesam|ento de Alimentos

(Print or type In each field black - To Includa additional infarmation, go to block # 28 - Please foflow Step-By-Step Instructions)
(Favor da uear letra de molde en |3 solicitud = Para Inclur informacion adidonal vea o punto # 28 - Favor de segulr las Instruccienas paso-a-paso)

1 Employer's endlor Agent's Neme end Address (Number, Sleeel, Cily,
and Zip Code / Nombre y Direccidn del Empleedor/Palrdn ylo Agenle
{Mimero, Calle, Ciudad, Esiodo y Cédigo Posiel )

Watkins Hurserles, Inc.
Malling Addrass:

10t Dry Bridge Roed
Midiothlan, VA 23114

Physical Address:

101 Bry Bridge Road
Midlathlan, VA 23114

n) Federat Empioyer [denificntion Number (FEIN] ! Nimero federal de
(denifiecion dsl Empleador
54-0701489
b} Teleph !
} Telephone Number / Numero de Teléfono (H04) 3754723

£) Fax Number / Nomero de Fax (804) 79-3276

o) E-met Address / Direccidn de Comeo Electrénicol
cfo Employer Agent E-mall: masH2ZA@maslubor.com

T Address end Dizciions (o Work Stie  Domicfio y Direcciones el lugar de
Irabayo
11601 Grub HiM Church Road, Amelia Court House, VA 23002
421¢ Worsham Rd., Powhatan, VA 23139

The employer stiests that 2 work locatlons are conlrolled by the
amployer staled abova and It Is not an H-2A Labor Contractor,

Sas “Attachmant 1 to ETA 790" Ham sidjunto 4 s ETA T80 Articulo 2
3 Address and Direclions lo Housing / Domciio y Drecciones al luger de

vivienda.
11604 Grub HIll Church Road, Amella, VA 23002

&) Descriptien of Housing / Desaipeidn o¢ lavivenda
Aparimeni style - frame - housing capacily - 10 persons

Hos, 4 through B for STATE USE ONLY
NMuameres 4 a B para USO ESTATAL
4 SOG (O°NETIOES) Occupolionel | 5 Job Order No /Num de Ordan de
Code 7 Cédiga Indusirial Eempleo

a0l dl | 706910

8 S0C {ONET/OES)
Titte ! Tilulo Ocupacional

H A AT £ O
Address of Order Halding £l 2l
'a Oficina donde se radico le oferla {incluy el ndmero de lelélono)

Q3 ) Sunchase Blu ) 392 -p€ 7Y
a N:Méﬂ Weﬂeye'sd;ﬁéﬂcgg irect dinl fetephona

number) / Nombre del Represeniante de la Cficina Local (incluys el

nimero de leléfono de su linea direcla)
Y 779-686Y

@3

fhona number) § Direccién de

deEmplee

9 Ancipaled Penad of Emplayment  Perdado antespeds oprevisio de Enpleo,

From/Desde $5/2016 ToiHasla 12H5i2016

0 Tiomber of Workers Requesied / Namero e 11abejadores Solicilacos
10

1 Anicipeled Hours of Work per Week [ Horas Anlic:padasiFrevisias e

Trabejo por Semans  Tclel 40

Sunday /Domingo Thursdey /ueves T
Monday ! Lunes Fndaydla(fmnns f
Tuesdey ! Mastes _T Salurday { Sdbado, 5
Wednesdey / Miércoles,

Sue "Attachmant { Lo ETA 790 kum 11/Ver A o § 4 ETA 790 Articulo {1

12 Avcipeledrange of hours for dfierent seasond ecimilies | Rengoprevsio de
haras pav elas dfererdes ecimdades da lalemporada
Pesforms a varisty of manusUequipment operailon tasks in nursery

Iopmtlon.

Emgpioyer/ Empleadar YesiSid NoO

Ses “Attachment § to ETA 790" ftam IVer “Adjunto ¢ a ETA 780 Arfeule 3




14, Describe how the employer intends to pravide oilher 3 meals a day tb cach warker of furnish fFoe and convenient cooking and kitehen Taciilios for warkets lo prepare
meals / Describa cémo el empleador tienc I3 intencion de ofrecer, ya sea 3 comidas a) dia a cada trabajader, o proporcionar graluitamente instalaciones para cocinar,

In addttion te providing free cooking and kitchen facilliles, employer will provide free transportation to and from the haighborlng closest town
no less than once each week for supplles andfor banking (for workers for whom housing must be provided). Dining, full kitchen/cooking

facillties and other commeon areas will ba shared by all workers.

Ademis de proveer coclna y las facilades gralls, el empleador proveeré transportaclon gratuita a los empleados de y hasta la ciudad mas
cercana al menos una vez por semana para comprar suminisirs!ir al hanco (para por los empleados a quienes se les deba de provaer
vivienda). El comedor, cocina completafinstafaciones de cocina y olras dreas comunes seran compartidas por todos los empleados.




15. Rofenal Instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitanies - (Explain how applicants are to be hired or referred, and the
Employers/Agent's available hour to inlerview workers / Explique camo los candidatos serin contratados o mleridos, y las haras disponibles del empleadar/agento para
entrevistar a los trabajadores). See instructions for more delails /Vea las instrucciones para mas defalles.

The actual employment offer is al the sole discretion of the employer. Refarrals will be accepied trom the State Workforce Agencies {SWAs), directly
from applicants, walk-ins, gate hires, and from olher sources. SWA’s should thoroughly famillerize each applicant with the Job specifications and terins
and conditions of employmant before a referral [s made. Workers must meet all of the following crilerla:

1. Are available and Indicate willlngness to work the entire season,

2. Have transportation lo job site at start of season for non-local workers and dally for local workers.

3. Have been fully apprized by the local employment office of the terms, conditions, and nature of employment.

4, Ara legally entitled to work In the U.S.

5. Are able, witing and qualified to perform the work.
Workers must possess documentztion required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form |9 will be required of each worker within {3) days of employment pursuant to U.S. Law. Watkins Nurserles, Inc. will abide by the
requirements and assurances of 20 CFR § 653,501 In the processing andlor hiring of individuals referred through the clearance system,

El empleo actual es a discreclon exclusiva del empleador, Se aceptan referencias del la Oficina Estatat de Empleo (SWAs), sollcitantes directos,
personas sin clta, contrataciones de puerta y de otras medios. Las SWAs debe estar completamente famillarizada con cada sallcitante con las
espacificaciones del empleo y términos y condiclones del empleo antes de que se reallce la referencia. Los empleados deben de cumplir cor todas los
siguientes criterios:

1. Se encuentran disponibles e Indican valunlad para trabajar la temporada completa.

2, Tiene transportacién hacia el lugar de trabajo al inicio de la temporada para empleados no focales y para empleados locales diarios.

3, Se le ha informado completamente por fa oflcina local de emplec sobre los términos, condiciones y naturaleza del empleo.

4, Estan fegaimente autorizados para trabejar en los EEUU.

5. Son capaces, {ienen el deseo y eslan calificados para desarvollar el trabajo.
Los empleados deben de poseer la documentacién requerida para que el empleador cumpla con la verificaclén del empleo segun los requlsitos del
IRCA. E) cumplimlento preciso de la Forma -9 sera requerido para cada trabajador dentro de (3) dlas del empleo de acuerda con la ley de los EEUU.
Watkins Nurseries, Inc. serd acatada por los requisitos y garantias del 20 CFR § 653.501en el procesa y/o contrataclon de individuos referidos a través

del sisiema de acredltacldn.

See “Attachment 1 to ETA 790" ltem 15/ Ver “Adjunto 1 a ETA 790" Articulo 15

16. Job doscription and requirements / Desceipeion y requisitos del trabajo:
This Job requires a minimum of three months of verifiable prior experience working in a tree and shrub nursery wilh exiensive ball and burlap

(B&B) fleld harvesting, and/or cantainer nursery experience, Workers must be able to perform all dutles of entry leve! workers as weli as perform
additional mechanized activitles with accuracy and efficiency.

Sea “Attachment 1 to ETA 790" ltem 16 1 Ver “Adjunto 1 a ETA 790" Arliculo 16
1, s proviaus work exparience preferred? / Se prefiere previa experiencia? Yas / Si No Q ifyas, number of months preferred: / Si es asf, numaro do
masos de axperiencia; _3
Three months of previous verifiable experience required in the job describad fSe requlere de tres meses de experiencia previa verificable para el
trabajo descrito,

2. Check all requirements that apply.

O Cedificalion/Liconse Requirements / Cortificacién/Licencia Requisites O Criminal Background Check / Verificacion de antecedentos penales

O Driver Requirements / Requisitos del conducior 8 Drug Screen / Deteccion de Drogas

O Employer Will Train / Empleador snirenars o adlestrara O Extensive Pushing and Pulling / Empujar y Jalar Exlensamente

O Extensive Sitting / Estar sentado largos ralos @ Extensive Walking / Caminar por largos ratos

00 Exposure lo Exireme Temp. / Expuesto a Temperaturas Extremas 0 Froquent Stooping / Inclinandose o agachandose con frecuencia

® Lifting requirement / Levantar o Cargar __g¢__lbs Jlibras O OT/Holiday is not mandatary / Horas Extras (sabre liempo) / Dias Fetiados no
W Repetilive Movements / Movimientos repelitives ebligatorio

Because tha work qualifies as exempt under 29 USC § 213(b){G), overtima rates are nol applicable unless required by stata law. | Ya qua el empleo catifica como extenlo
bajo 29 USC § 213(b){6), e! tlempa extra no es aplicable a menos que sea requerido por la ley estatal.

-3



17. Wage Ratas, Special Pay Information and Boeductions / Tasifa da Pago, Informacién Sobre Pagos Especiales y Deducciones {Rebajas)

Crop Activities Hourly Waga Pieca Rale / Special Pay Deduclions® Yes/Si No Pay Period/
Unil{s) {bonus, olc.) Periodo do Pago
Cultivos Salario por Hora Pagos Especiales Doaducclonas
Pago por Picza / (Bano, stz) d g
Unidad{cs)
nursery stock, 5 1092 5 bes Sogial Securily / ] =] Waekly / Semanal
field grown trees, *Altachment 1 Soguro Social
shrubs and 3 § to ETA 90 Federal Tax [ ™ m] Q
omamental Hem 1T ... Impuastos
plantsiptantas de Federales
vivero, arboles 5 § Ver“Adjunto Slato Tax @™ | O Bl-weokly/
que crecen en &l 12 RTA 799" /Impuoslas Quincanal
campo, arbustos y L T Estalales ]
plantas 5 8 Meals / Camidas ] ] Q
omamentales _
$ S Other {specily) / @ Manthly/Meansual
Otra {espacifica)
(™
Other/Olre
Seo "Attachment 1 fo ETA 790" ltwn 17 Ver “Adjunto 1 a RTA 790% Articulo {7
Q

upon callesctive bargaining wage (this employer Is not subj

18. More Details About the Pay / Mas Detallos Sobre el Pago:

The employer guarantees to offer, adverlise, and pay # wage defined as the highest of the UBDOL-promulgatad AEWR, the prevailing hourly wage or pieta rale, an agreed-
et lo 2 colleclive bargaining agreement) or the federal o state minimun wage in effact at the timo work subjuct to

the provisions of the jeb order Is performed. This guzranteed wage will not be based on commission, bonuses, or other Incentives,

Incentivos.

o por rango de pleza,
estatal sn ofacto at momento del Hempo de trabajo sujeto 2 provision al momanto da reallza

Sae “Attachnent 1 to ETA 790" Hem 18 J Ver "Adjunto 1 2 RTA 730° Aticulo 18

E empleador gatantiza ofracer, publlcar y pagar & salario definido como et mas alio en ol AEWR promuigado por el Departmento de Trabajo, of salario porhora prevaleclents
ol acordada bajo fa negoclaclon colectiva del salario (sl empleador no esta sujeta 2 un acuorde de negociacion colectiva), o ¢l salario Federal o minimo
r &l trahajo. El salario garantizado no se basa comisiones, bonos v otros

19. Transpartation Arrangements / Arroglos de Transporiacion

related faes, including thosemandated by the govemment (excluding passport f
ke placs from which the worker departed to work for the employer to the place o

Tha employer will pay for or rekmburse H-2A workers with pay for the lrst workweek for costs Incurred by the worker for visz, processing, border cressing, and ether
ses). For non-commuting workers, transpotialien costs and raasonable subsistence from
f employmaunt will be reimbiursed with pay for the first watkwoek, lo the exient such
worher-bame expenditures reduce the workers® samings below the FLBA minknun wagein the first workweek. Pursvant to 20 CFR 635.122(h}(1), the employer wil
relmburse the worker ia full for aforementionad transportation costs and reasonable subsistence no later than at the halfway pointin the work contract {*30% period™) If

such paymenti was not already pald in full to the worker prior ta the 5% period, The mininum travel subsistence of $14.86 per day or the curent minimum subsistence
amount publishad bn the Federal Registar will bs pald to workers who cannot provide recaipts, and the maximum travel subsistence of $45.00 per day o ths current
maximtuen subsistence amount published in the Federal Register will bo pald to workers with acceptable receipts. The transportation roimbursament shall be calculated on
the warker's actual cost but not mora than the most sconomical and seasenable similar common camier transportation charges for the distance involved.

El emplaador pagars por el seembolso de los emplsados H-2A con ol pago deios coslos realizados de Ia primera semana da trabajo del empleado por (a visa, proceso,
cotlo de cruce fronterize y oiras cuetas relacibnadas, Incluyendo aqueltas requeridas por of gobiemo {excluyendo I cuota dw pasaporte). Para los empleades que no
tienen que viafar para lzborar, ls costos de tansportacion y subsistencia razonable desde o lugar de donde partieron para trabajar para of empleador en ol lugar del
empleadar sera tesnbalsade con ef pago de la primera semana de trabajo, al grado que dichos gastos realizados por of empleada reduzcan las gananclas del empleado
por debajo del salario minime de FLEA durania la primera semana de trabajo. Conforme 31 20 CFR 635.122{h)(1}, o ampleador raembolsari al empieado por completo los
costos de lransportacion y subsistencia razonable antes menclonadn a mas tardar que la mitad del contrato detrabajo {"pericdo del 50%") s dicho pago no se ha
realizade por completo pravio al perioda del §0%. La subsistencla do viaja minima es de $11.86 par dia la subsistencla actuzl minima publicada en ol Reglstro Federal
pagindose a los empleades que no puedan provaer recibos ¥ ol mixdmo de subsislencia de viaje de §46.00 per dia o Ja subsistancla actual méxima publicada en el
Reglstro Federal pagindose a los empleados con recibes aceptables. £l reambolso del transporte serd calculado 2 costo actual pero no mayor qus el medio mas
scendmico y sazanabla similer pot los cargos por la distancia invelucrada,

Bee “Attachment { to ETA 790" Hem 19 Var *Adjunto 1 a RTA 790" Artieulo 19




20 Is f tho prevailing practico le use Farm Labor Centraclors (FLC) la recrull, supcrvisc, franspart, house, andfor pay warkors for this {thesc} crap actwily
{ies)? # ¢Es la practica hablual usar Cantralistas de Trabajo Agricala para rechutar, supervisar, lransportar, dar vivionda, ylo pagarlo a los trabajadores
para ¢sle(os}Hipo(s) de cosecha|s)? Yes IS O He W

Hyou hnvcdct;ecknd yes, what is the FLC wage for each aclivity? 7 5i contesto *5i.” cud! es ol salario que le paga a) Contratista de Teabajo Agricola por
cada aclividad?

21 A workars covered for Unemploymen! Insurance? J 450 lo proporcionan Segira de Desempleo a los Irabojadores? Yes5iEl Mo O
(when applicable according to stale Jaw) l(cu.'mdu sea applicable de acuedo a la ley estatal)

22 Are watkers covored by workers componsalion? / 2 Se le provoe taguro do compen sacibnfindemnizacién al {robojadat. ves/5HE no O

23. e lools, supplios, and equipment peovidad at no charge to lhe workers? / ;Se fos proveen herramicntas y equipos sin costo alguna 3 los rabajadoros?

YoesfSi! Ho O

24_ List any arsangements which have been made with establishment ewneis or agenls for the payment of 7 commission or other benefits for sales made 1o
workers, {If ihere are no such armangements, enler *Mone”.)/ Enumere todos los acuctdus o convenios hochos con jo3 propictarios del establecimlento o
sus agentes para ol pago de uno corvisibn: & otros beneficios par ventas hechas alos lrabajadetes {Si ne hay mingiin acuerde o convenio, indique
“Ninguno® }

NonefNinguno

25 List any sinike, work stoppage, siowdown, of interruption afeperation by the employees ot the place whee the workers wilt be employed. {ifihere e no such ncidents,
enfer "Hoag® )/ Enumeie toda huglga, para o dnterrupeiin de operacioncs de trabajo por parta do los empleados en ol lugat de emplao (Sino hay incidendes de cste
Epo, indique *Ninguna™ )

NonelMinguno




26. Jsihis job order lo be placed in connection wilh a fulure Appiication for Jemporary Employment Gertfication for H-2A workers? / Esta tiden de empleo ha sido puesta
en canoxién con una futura soliclud de cerifcacion de emplce femporal para trabajadores H-2A7

Yas/S5i Mo O

27 Employer's Corlification This job order describes tha actual terms and conditions of the employmant being offered by me and confaing all tho material
terms and canditions of the job. 7 Cerlificacibn dol Empleador Esta ordan de trabajao desenibe los $érminos y condiciones del empleo que se lo ofrece, y
conlicne todos los tarminas ¥ condiciones matenales ofrecidos,

Robert Watkins , President
Employer's Printed Na

ille 7 Ngfnbre ¢ Tiiuio en Leira de Molde/imprenta del Empleador

/12-3-2015

Employer's Signature / Firma y Tilula del Empleador Date / Fecha

READ CAREFULLY, In view of the statulorily established basle function of the Employment Service as a no-foe labor exchange, that is, a5 a forum for bringing
tonather mplayaers and jab scekers, naither the Employment and Training Administralion (ETA) nor the Stale agencies ate guarantors of the accuracy or
trulhfulnoss of informalion containcd on job orders submitted by cmployers. Nor doos any job order accepled or recruitod upon by the American Job Conter
constitute a contractual job affer lo which the American Job Canler, ETA or a Slate agency is in any way a pary.

LEA CON CUIBADO, En vista de Ia funcion basica del Servicio de Empleo establenda por loy, como una ontidad de intorcambic kaboral sin comistones, es dock, como un
{oro para reunir a los cmpleadoras y los solicilantes de empleo, nl ETA nilas ageneias del estado puaden garantizar ka oxactilud o veracidad do la informacién conlenida en
Ias drdenas de Urabajo semelidas por fos empleadores. Ni ninguna erden de rabajo aceptado o corlratado en ed Cenlro de Carreras {American Job Cenler) constituyen una
olcrta de Irabajo contractuates a tas que el American Job Center, ETA o un orgonismo cstalal s da ninguna mantra una de las pares.

PUBLIC BURDEN STATEMENT

The public repering burden for respanding ta ETA Form 790, which is required Lo oblain or retain benefils {44 USC 3501), is estimaled to be approximatety 60 minutes per
response, including fime for roviowing instructions, searching existing data sources, gathering and reviowing tho callection, The public need not raspond to this collectian of
information unlegs il displays a currently valid OMB Contral Numbar. This is public information and there is na expectalion of canfidentiality. Send comments regarding this
burden estimate of any other aspect of this collection, including suggestions for reducing this burden, to the LS. Department of Labor, Employment and Training
Administration, Office of Workforea Investment, Raom C-4510, 200 Conslituion Avenuo, KW, Washington, BC 20210

DEGLARACION DE CARGA PUBLICA

La carga do informacibn publica para responder a la Forma ETA 750, que 5o requiere para oblener o relener beneficios (44 USC 3301}, so estima on aproximadamente 60
minutos par respuesta, incleyendo o! lismpo para revisar kas inskruccionas, buscar fucnios do dalos exislenles, recapilary revisar la coloceién. E1 piblico no tiene por qué
responder a esta recopilacion do infarmaclan a menos que mueslre un nimero de contral OMB valido, Esla infermacion es piblica y no hay ninguna expeclaliva de
confidenciskdad, Envie sus comentarnios acerca da esta carga o cualguicr oo aspecto do esto colection, incluyendo sugeroncias para reducir esta carga, af U.S.
Department of Labar, Employment and Training Administration, Office of Workfarce Investinent, Room C-4510, 200 Constilution Avenue, NW, Washingten, DC 20210

-6-




28. Usethis section (o provide addicnal supporting informatien (incheding section Box aumbes). inchyde attachments, if necessary. / Ulilice esta seccibn para propercianas
informacion adicional do apayo; inchiya o numero da la scecion eincluya archivas adjunies, 81 e5 necesario.

Sea “Attachment 1 to ETA 790" for continuations of Jtem 2, tem 3, Hem 11, Hem 12, ltem 15, it 16, Hem 17, Rem 18, and ltem 19.

Workers Compensation Insurance

Carrler; Bullders Mutual insurance Company
Policy: WCP 1032524 01

o ot SRy g e Pt ey P s tor o e o e Pt P At o 2 P kP e s P P B Pt Pl ok P i i P [ . P2 T Py B A S g g g St PR Tl el ) o o i £ P T RS r it S St s B e o P

Var “Adjunto 1 a ETA 780" for confinuaciones of Ariculo 2, Arficulo 3, Adiculo 11, Articulo 12, Ariculo §5, Articulo 16, Articulo 17, Articulo 18, y
Articulo 19,

Sequro de Compensacién de Trabajadores

Portador: Bullders Mutual Insurance Company
Pollza; WCP 1032524 1




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to natify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticlpated
date of need. The employer may require workers to perform aiternative work if the guarantee is
invoked and if such alternatlve work Is stated on the job order.

The employer agrees that no extenslon of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minlmum wage, child labor, social securlty, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expedItiously notify the OHO or State agency by telephone Immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallablllty of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name Robert Watkins —_ Date: ""} 3 ,2"'5

Employer’s Signature

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Faorm 790.



ETA 790 — Attachment 1
Watkins Nurserics, Inc.
Page lof 12

ENGLISH

Item 2. Address and Direction to Worlk Site (continued from ETA 790, page 1, Item 2)

11601 Grub Hill Church Road, Amelia Court House, VA 23002 — Directions: Intersection of Rt. 360 & Re. 609. Approx, 2
miles North on 609, farm is on the East side of the road

4216 Worsham Rd., Powhatan, VA 23139 — Ditections: US 60 to left onto Emanuel Church Road for approximately V4 mile;
benr right onto SR-13 (Old Buckingham Road); proceed for 2.3 miles. Turn left onto Giles Bridge Road and proceed for 1
mile. Turn left onto Worsham Road and proceed for approximately 1.4 miles to Watkins Nurseries.

Tiem 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting wotkers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workess only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Ewmployer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accardance with state law.

11601 Grub Hill Church Road, Amelia , VA 23002 - Dircctions: Rt. 609 north from US 360; approx. 2 miles to farm and
apartment on east side of road.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(ii). All housing charges for rental will be
prid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

1f one has not alrendy been pesformed at the time of this filing, Watkins Nurseries, Inc. requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Teaining Administration to verify the condition of such housing so as 1o ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Watkers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
mannet and in compliance with Work Rules which will be provided upon hiring and nze attnched hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with

other female workers.

Item 11, Anticipated Hours of Work per Week (continued from ETA 790, page 1, Ttem 11)

The work day is from 7:00 AM until 2:30 PM Mondsy through Friday and on Saturday from 7:00 AM to 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work nt designated time and place as directed by employer each day.
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Item_12._Anticipated Range of Hours for Different Scasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
nursery stock, field grown trees, shrubs and omamental plants production depending on employer’s need, Given that the
demands of agricultural production are unpredictable and driven by factors including weather, crop conditions, market
demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of time will be dedicated to specific tasks described in Item 16

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Watkins Nurseries, Inc, will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of
individuals referred through the clearance system. Refermls of individuals shall be made through the order holding office of
the Virginia Employment Comsission in order to ascertain current employment, crop or housing information and to enable
proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seekers of the terms
and conditions of this clearance order. The refecring SWA office after coordinating the referral with the order holding office
will contact the employer's agent or the employer directly and advise the agent or employer of the referral or refermls.  When
possible, SWA offices should fumish translator services if necessary. Interviews, cither in person ot by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM, Monday through Friday. Employer’s agent to
be contacted first at the following address and phone number. If unavailable, contact employer directly during the

satne hours.

Employer Agent Employer

MAS Labor H-2A, LLC. Watkins Nurseries, Inc.

P.0. Box 507 Robert Watkins

Lovingston, VA 22949 101 Dty Bridge Road , Midlothian, VA 23114
434-263-4300 (phonc) (804) 379-8733 (phone)

434-263-4700 (fax) {804) 379-3276 (fnx)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. If a holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and 2 time scheduled for the interview,

A hiring decision will be communicated dircctly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office: ~ Virginia Employment Commission
221 Sunchase Blvd.
Farmville, VA 23901
{434) 392-8871

Watkins Nurseries, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through () for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Iter 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Manual tasks related to the growing of nursery stack will include some combination of the following: preparing
fields for planting by clearing cull stock, brush and debris; planting seedlings or ‘liners’ by hand (ncluding riding
and inserting liners in a mechanical plantes); hand digging, loading, unloading or transplanting bare-root nursery
stock; straightening, tying, pruning and shearing trees and shrubs; cutting, pulling or removing and mowing



ETA 790 — Attachment 1
Watkins Nurseries, Inc,
Page3of12

wac'd.s or grass; moving irrigation equipment; spraying herbicides and insecticides and applying fertilizer. While
fertilizing workers will be expected to pick up and carry 35 pounds of fertilizer and distribute it with a 4-ounce
cup. Accurate visual calibration and proper placement of fertilizer is required.

Most field work is performed in crews of from 3 to 6 workers who will be required to maintain the pace of the
average crew member. Crew work may consist of hand hoeing around nursery stock. Weeds are to be
removed by the root and not at ground level.

Tasks related to hatvest of nursery stock will include the following: taking inventory and grading plants,
preparing trees and shrubs for digging by tying or wrapping as necessary; digging; wrapping butlap or other
covering around root balls and securing with twine and/or staples; erimping wire baskets; lifting, carrying and
loading nursery stock; and unloading, moving or loading supplics, including wire baskets.

Plants must be handled carefully to ensure that minimal leaves, limbs and roots are not broken during digging,
handling, wrapping and/or transplanting processes.

Mechanized teee spade helpers will work as part of a crew comprised of one operator and 2 or more helpers.
The helper will remove the tree from the tree spade, tghten the burlap in an acceptable manner, crimp wire
basket around the root ball, lace top of ball with sisal twine and cimp basket to tighten twine. The employer
expects tree spade crews to harvest between 18 and 40 trees per hour depending on size and variety.

Work will also include heavy mechanized field work using power equipment. By way of example and not
limitation power equipment may include power shears, chain saws, high lift and fork lift, and tractors.

Workers with appropriate licenses may operate general purpose vehicles to transport workers, equipment and
product from one field location or facility to another. Workers may be requited to do any other manual tasks
involved in the production and maintenance of tee nurseries, fields and other production areas.

Workers should be able to work on their feet in bent positions for long periods of time. Work requires
repetitive movements and extensive walking. Allergies to ragweed, goldenrod, insect spray, related chemicals,
ctc. may affect workers’ ability to perform the job. Workers are exposed to wet weather catly in the morning
through the heat of the day, working in fields. Temperatures may range from 10 to 100 F. Workers may be
required to work during occasional showers not severe enough 1o stop field operations. Workers should be
physically able to do the work required with or without reasonable accommodations. Saturday work required.
Must be able to lift/carry 60 lbs. Employes-paid post-hire drug testing is required after a worker has an accident
at work.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations).

Persons secking employment as experienced Nursery Worker must be available for the entire period requested
by the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third party
documentation from recent employer(s) establishing acceptable pror experience. Workers hired pursuant to
this job order will be subject to a trial period of up to 5 business days during which their performance of
required tasks will be evaluated. If the performance during the trial period is not acceptablc to the employer the
worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.
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Employer retnins the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the cmployet to
grow 2 premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
27 workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Itern 17)
Piece Rate: N/A

The employer guarantees 10 offer the workers employment for at least % of the wotk hours of the total period dusing which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order ot its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be endtled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122()(1}, and to retain such records for a period of not less than three (3) years after the date of certificadon. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and wotker-
authorized deductions. Deductions for FICA and federl/state tax withholding, and deductions including court-ordered child
support, garnishments and licns, and any other such legally-reguired deductions will be made in individual ciccumstances as
required by law. All deductions will be made in sccordance with FLSA regulations. Advances and/ot loans made to workers,
if any, may be repaid by pre-authorized payrolt deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
workez(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the pare of the
worket. The employer may offer voluntary employee insurance or retirement plans to its wotkers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
io housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to wotkers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be

subject to discipline in accordance with the employer’s policies.

Item_18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid houtly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an houtly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industcy- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect ac the time the work is performed.

I, before the expiration date specified in this clearance order, the services of the wotker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes n contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
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fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.E.R. § 635.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worket, consistent with existing immigration law, as applicable. If such wransfer is not affected,
the employer will:

€Y Return the worker, at the employet's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

23 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer’s place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.FR. § 655.122(h). The amount of the teansportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform dutics assigned.

All workers referred to the job through a State Workforee Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (3) working
days prior to the original date of need cited in the job order. Falure to contact such office shall disqualify the worker from the

assurance provided in 20 CFR § 653.501(d)(u)(v)(4) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an F-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unescused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to retum to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. 1f a worker is asked to pay such a fee or has actually pad
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weelkly. The employer will furnish to
the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker's haurly rate and/or piece rate of pay, the units produced daily
(if paid by piece rate), the hours of employment which were offered to the wotker (broken out by the hours offered in
accordance with and over and above the % guarantee), the hours acwally worked by the worker, an itemization of all
deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor ot a duly authorized and designated representative, and by the worker and representatives designated by the

wotker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification

date.
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Item 19. Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the wotker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will nor be provided
to workers who voluntarily abandon employment before the end of employment period oz who are terminated for causc.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safery, licensure, and insurance requirements. The use of this transporttation is voluntary; no
worker will be required as a condition of employment to utlize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We buve translated these terms of emplaynient into Spanish and done our best to be accurate in every respect. However, if there is a conflict between
the Spanish transiation and the English original, the English original controls.

Hemos traducido las condiciones de erpleo al espariol, y hentos hecho nnestro miejor esfiersp para ser exattos en fodos los aspeelos. Sin embargo, en
caso de un conflicto entre la traduccion af espariol y ¢l original en inglés, el contrato en inglés prevalecerd,

Item 2. Addcess and Directions to Work Site micilip v Direcciones al Lugar de Trabajo (contnuacion del ETA
790, pagina 1, Articulo 2)

11601 Grub Hill Church Road, Amelia Court House, VA 23002 - Instrucciones: En la Rt. 609 desde US 360;
aptoximadamente 2 millas hacin Watkins Nurseries al lado este de la carretera,

4216 Worsham Rd., Powhatan, VA 23139 - Instrucciones: En la US 60 a ln izquierda hacia Emanuel Church Road por
aproximadamente ¥ milla; quedarse ala derecha hacia SR-13 (Old Buckingham Road); avanzar por 2.3 millas, Voltcar a la
izquicrda en Giles Bridge Road y avance por 1 milla. Dar vucktaa la izquierda hacia Worsham Road y avance por
aptoximadamente 1.4 milla hacin Watkins Nurseries.

Item 3. Address and Directions to Housing/Domicilio y Direcciones al Lugar de Vivienda (continuacién del ETA
790, pagina 1, Articulo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. S¢ conoce como “empleados No-conmutables” a los
empleados quienes no tienen la posibilidad de viajaz cada dia desde y hacia ¢! lugar de su residencia que él/clla ocupaba en el
momento del oftecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que 10 sea un
empleado y que no se le haya asignado una habitacién sele permitird ocupar h vivienda.

El empleador se reticne la posesién y control del drea de la vivienda en todo momento y ¢l empleade, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari Ia vivienda de inmediato bajo terminacion del empleo con el
empleador quien provee la viviendn, de acuerdo con la ley estatal.

11601 Grub Hill Church Road, Amelia , VA 23002 - Instrucciones: en la Rt. 609 desde US 360; aproximadamente 2 millas
hacia Watkins Nurseries al lado este de la carretera.

En caso de alquiler y/o alojamiento publico que figuran en el punto 3, cl empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastos por renta
serin pagados por el empleador directamente al duefio o corredor de I renta y/o ala unidad de alojamiento piblico.

Si no se ha realizado una al momento del llenado, Watkins Nurseries, Inc. solicitard una inspeccién a tiempo de la vivienda
provista por el empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/oTn
Administracién de Empleo y Entrenamiento de Jos EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con Jos estindares a mas tardar de 30 dins previos a su ocupacion.

Los empleados que acupan I vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con Ias Reglas de Trabajo que serdn proveidos desde cl momento de empleo y serin anexados a esto e incorporados
como referencia a csta Solicitud. La falta de cumplimiento con estas reglas seri resultado de una accion disciplinaria como se

describe en las Reglas de Trabajo.

Los empleados secin asignados a la vivienda del empleador por parte de un administrador designado por la compaiiia y
deberan ocupac la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para docmir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.
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Item 11, Anticipated Hours of Work per Week/Horas Anticipadas /Previstag de Trabajo por Semana (continuacién
del ETA 790, pigina 1, Articulo 11)

El dia de tabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sdbado, con un tiempo par
comer, sin goce de sueldo (7 horas/dia y 5 horas/din en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por din y/o en ¢l dia de descanso religioso, dependiendo en las condiciones climéticas v otras
condiciones. El calor excesivo, frio o sequia pueden afectac las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y Ia condicién de la cosecha lo permitan. Los empleados se repottarin a trabajar
el din y al lugar designado como se le indicé por el empleador cada dia.

Item 12. Anticipated Range of Hours for Different Seasonal Activities/Rango Previsto de Horag para las Diferentes
Actividades de la Temporada (continuacion del ETA 790, pagina 1, Articulo 12)

Desacrolla un variedad de teabajos manual/ operacidn de equipos en el/In vivero operacién.

{Ver ¢l Anexo 16 para una descripcién complete de la descripcidn del trabajo). Como asunto general, las horas de trabajo
serin divididas entre la produccién de plantas de vivero, acboles que crecen en el ecampo, arbustos y plantas omamentales
dependiendo de las necesidades del empleador. Dado a quela demanda de la produccién agricola es impredecible y se maneja
por factores que incluyen la temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de
numerosos factores, es imposible predeciz con un nivel de precision que porcentaje de tempo seri dedicado para especificar
trabajos desceitos en el Anexo 16.

Item 15. Referral Instructions and Hiring Information/Instrueciones Sobre Cém Referier Candidat licitante
(continuacién del ETA 790, pigina 3 Articulo 15)

Watkins Nurseries, Inc. acatard los requisitos y garantins del 20 CFR § 653.501 en ¢l proceso y/o contratacién de individuos
referidos a través del sistema de acreditacion. Las referencias de estos individuos serin hechas a través de las oficinas de
colocacion de la Virginia Employment Commission de acuerdo para comprobar el empleo actual, cosecha o informacion de
vivienda y para nsegurar que se hagan los arrcglos correspondientes, Seri responsabilidad de la oficina SWA referente de
informat 1 los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina SWA referente después de
coordinar Ias referencias con lns oficinas de colocacién contactari al agente del empleador o al empleador directamente y
asesorari al agente o empleador sobre la refecencia o referencias, Cuando sea posible, las oficinas SWA podrin proveer el
servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o pot teléfono, serin dirigidas por el agente del
empleador durante las hors de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primetamente cn el siguiente domicilio y teléfono. Si na se encontrard disponible, contactarse con el empleador
directamente durante ¢l mismo horario.

_Agente del Empleador Empleador
MAS Labor H-2A, LLC. Watkins Nurseries, Inc.
P.O. Box 507 Robert Watkins
Lovingston, VA 2294% 101 Dry Bridpe Road , Midlothian, VA 23114
434-263-4300 (1eléfono) (804) 379-8733 (teléfono)
434-263-4700 (fax) (804) 379-3276 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacién planea referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado y un agenda para lns entrevistas.

La decisién de contratacion seri comunicada directamente al solicitante al teléfono, direccion, correo
electrénico u otro tmedio de informacién en e caso que dicha informacién no pueda ser otorgada durante ln
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (S\WA) en cualquier
caso.
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Oficina de Agencia Estatal: Virginia Employment Commission
221 Sunchase Blvd,
Farmville, VA 23901

(434) 392-8871

Watkins Nurseries, Inc. acatari de acuerdo 2 la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencia a lns pricticas de contratacién, reclutacién afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y lns obligaciones especificas establecidas en la subparte (a) al ) para todos los uabajadores que
aplican y/o son contratados para desarrollar el erabajo especificamente descrito en ln orden de autorizacion.

Item 16. Job Description and Requirements/Descripcién v Requisitos del Trabajo (continuacién del ETA 790, pigina
3, Articulo 16)

Este trabajo requiere un minimo de tres meses de experiencia previa verificable trabajando en un vivero de drboles y arbustos
con cosccha extensiva (B&B) de campo de raices cubiertas de tierra y arpillers, y/o en experiencia de un vivero de plantas en
contenedotes. Los trabajaderes debecin ser capaces de desarrollar todos los trabajos a nivel de entrada asi como desarrollar
actividades adicionales mecanizadas con precision y eficiencia.

Los trabajos manuales relacionados con el crecimiento de plantas de vivero incluyen una combinacidn de lo siguiente: preparar
campos para sembrar al limpinrlos, barrer y quitar escombros; sembrat semilleros o en las lineas de campo a mano (incluyendo
montarse o insectar en linea con sembradores mecinicos); cavar a mano, cargar, descargar o trasplantar a pic plantas de vivero;
alinea, amazea, poda y corta drboles y arbustos; corta, jala o remueve y corta maleza o zacate; mueve equipo de irrigacion; rocia
hetbicida e insecticidas y aplica fertilizantes. Cuando los trabajadores fertilizan se espera que cacguen y puedan levantar 35

libeas de fertilizante y lo distribuyan con un tazén de 4 onzas. Se requicre la calibracién visual exacta y la colocacion apropiada

del ferdlizante.

La mayor parte del trabajo de campo se desarrolla en grupos de 3 a 6 trabajadores de quien se requiere mantener al paso del
promedio de los demds miembros del grupo. El tabajo en equipo consiste de utilizar cl azedén a mano alrededor de las
plantas del vivero. La maleza deberd ser removida desde In raiz a nivel de suelo,

Los trabajos relacionados a 1a cosecha de las plantas de vivero incluirin lo siguiente: inventariar y clasificar plantas, preparar
drboles y arbustos al cavar y pegar o amarrar cuando sea necesario; cavar, enredar, arpillar o cubrir alrededor de las raices y
ascgurar con mecate y/o grapas; enredar canastas de alambre; levantar, cargar o descargar plantas de vivero; y cargar, quitar o
cargar plantas, incluyendo canastas de alambre.

Las plantas deben de ser manejadas con cuidado para asegurar las hojas, ramas o raices sean cortadas durante el proceso dela
siembra, manejo, enredado y/o tmasplante.

Laos ayudantes de palas mecanizadas trabajaran como parte del grupo conformado por un operador y 2 ayodantes. El ayudante
remaveri ¢l dtbol con I pala, amarra el mecate de una manera aceptable, enreda las canastas de alambra alrededor de las raices,
amarra la copa con mecate de sisal y enreda la canasta para sujetar el mecate. El empleador espera que ¢l grupo de encargados
palear cosecharan entre 18 2 40 drboles por hora dependiendo en el tamaiio y variedad.

El trabajo incluye trabajo mecanizado de campo utilizando equipo de poder. Por cjemplo y no limitado al equipo de poder
podria incluir tijeras eléctricas, siereas de cadens, horeas y equipo de altura y teactores.

Los trabajadores con licencia de manejo podrin operar vehiculos de uso general paa transportar 1 los trabajadores, cquipo ¥
plantas de un campo 2 otro. Se requiere que los trabajadores a realizar trabajos manuales relacionados en la produccion y

mantenimiento de arboles de vivero, campos y otras dreas de produccion.
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Los tabajadores serfin capaces de trabajar en sus pies inclinados por largos periodos de tiempo. El trabajo requiere
movimientos repetitivos y caminatas extensivas. Las alergias a solidago, ambrosia, espray de insecta, quimicos relacionados,
etc. puede afectar la habilidad de los wabajadores para desazrollar el teabajo.  Los trabajadores estarin expuestos a
temperaturas hiimedas en la mafiana y el calor durante el dia al trabajar en el campo. Las temperaturas oscilan de 102 100
grados F. Se requicre que los trabajadores Iaboren durante lluvias ocasiones no tan severas que se detenga el trabajo del campo.
Los trabajadores deben estar fisicamente capaces de desarrollar el trabajo requerido con o sin comodidades razonables. Se
requiere trabajar los sibados. Debe poder levantar y cargar 60 libeas. Se requiere prueba antidoping pagada por el empleador
posterior a la contratacién después de un accidente de trabajo.

El empleador asegura que al trabajador se le proveera transportacién de su viviends al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo Ias narmas aplicables.)

Las personas que deseen el empleo como Trabajador de Vivero con experiencia deberd estar disponibles por el periodo
requerido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificables de trabajo o
documentacién de terceras personas de empleadores recientes estableciendo experiencia previa aceptable, Los solicitantes
contratados estarin sujetos a una prucba de 5 dias durante el cual su desacrollo o trabajo requerido serd cvaluado. Si el
desarrollo durante ¢l periodo de prueba no es aceptado por ¢l empleador el trabajo del empleado seri dndo como terminad.

Los aumentos y/o bonos se ofrecerin a cualquier empleado temporal contratado bajo este trabajo, 1 discrecion de la
compaiiia, basado en los factores individuales incluyendo su desempefio, habilidad y permanencia.

El empleado se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que ¢l empleador aumente una
produccién de calidad Premium, por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual 2 todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicitud de aceptacién.

Item 17. Wage Rates, Special Pay Information and Deductions/Tarifa de Pago, Informacign Sobre Pagos
Especiales y Deducciones (Rebajas) (continuacién del ETA 790, pigina 4, Articulo 17)

Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante ¢l cual el
trabajo y todas las extensiones estardn en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el conteato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerida bajo esta provision, el trabajador seri pagado la cantidad que él/ella
hubicra ganado donde él/ella, de hecho, haya trabajador para garantizar la cantidad de horas, Cualquicr empelado que sea
despedido por caus justificada no tendri derecho a esta garantia,

El empleador est de acucrdo en mantener los registros de némina adecuados y ptecisos, de acuerdo a Jos requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de In fecha de la
certificacion. El empleador proporcionari a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccién legalmente requerida serd en circunstancias individuales requeridas por I ley. Todas las deducciones serdn
realizadas de acuerdo a In reglomentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduecion pre autorizada en la némina, El empleador no prevé otras deducciones hechas  la némina de acuerdo
a In fuerza laboral. Los gastos razonables de reparacién de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de ncgligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacién en dicho plan, se debe ofrecer, es voluntario y seri pre-autorizado por ¢l empleado por escrito. Los
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gastos razonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados 1 los empleados que se encuentren responsables de dichos dafios a la vivieada. No se deberi cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafindos mas alla del uso normal o desgarre. Si un empleado realiza Uamadas de larga distancia utilizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) llamada(s) de su recibo de némina
¥ que inmediatamente confirmari dicha autorizacién por esesito. Si el trabajador no sutotiza dicha deduccién por escrito, se
espera que el empleado pueda pagar a | empleador por el uso del teléfono bajo peticién. Si el empleado no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador estard sujeto a una accion
disciplinagia de acuerdo 2 las politicas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sobre el Pagn (continuacién del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el tiempo de Ia reclutacion del
empleador y el término de la solicitud del certificado de trabajo, el empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacién que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, ¢l empleador se reserva el derecho de pagac un rango menor a su discrecion, pere en
cualquier ¢aso que no sea menor al més elevado de los rangos antes mencionados en cfecto al momento de que ¢l trabajo sea

desarrollado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptacién de servicios del empleado no sean tequeridos
por rzones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podri dar por teeminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato cste serd determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con Ia garantia de tres cuartos por el tempo que paso desde el primer dia del
empleo al momento de la terminacién como se describe en et 20 C.F.R. § 655.122(i). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable ¢ igualmente aceptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, ¢l empleador deberi:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde ¢l empleado (sin importar el empleo que intervienc)
provenga a trabajar para el empleador, o tansportar al empleado al siguiente empleador H-2A certificado, cualquicra que el

empleado prefiera;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por teansportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagarii al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diada al lugar
del empleo del patzon, si dichos pagos no fueron pagados al empleado previamente antes de ln separacién del empleo. La
subsistencin diaria seri contabilizada como se establece en ¢l 20 C.F.R. § 655.122(h). La cantidad del pago del seri igual al
medio de transporte mis econémico y razonable que cubra Ja distancia involucmda.

El empleador proveer sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar Ia fecha de necesidad mencionada en este pedido de trabajo a mis ardar de
nuevo (9) dias laborales y a més tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
uabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizarle los previsto en 20 CFR § 653.501

(d)@)(v)(A) & D).
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Si ¢l empleado voluntarizmente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, ¢l empleador netificari al Departamento de Trabajo (y Seguridad Interna, en el caso dcun
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar In transportacion de retorno y gastos
de subsistencia del empleado y el empleador no esti obligado a la garantia de tres cuartos descrita atriba.

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regeesar a su pais de
arigen, o de las autorizaciones de empleo subsecuemes, al final del término del empleo,

El empleador prohibe el pago de la reclutacion de los tabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, él o clla deberin de informar al empleador de inmediato para que el empleador pueda tomar accion apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viernes. El periodo de pago ¢s semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrite mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
empleado /o el rango de pago por pieza, las unidades producidas diarinmente (si ¢l pago es por rango de pieza) las horas de
empleo que fueron oftecidas por el empleado (desglosadas por Ins horas ofrecidas de acuerdo con y sobre la garantia de %), las
horas tabajadas por el empleado, un desglose de todas las deducciones que cl empleador haya hecho del salazio del empleado,
¢l nombre del empleador, direccion y FEIN.

El empleador esti de acuerdo de Hevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripeion brjo pedimento de la Secretaria de Trabajo o algiin representante autorizado y designado, y por ¢l empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacién.

El empleador proveeri al empleado compensacion sin costo que cubra heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacién proveido por el oficial certificador previo a

la fecha de certificacién,

Item 19. Transportation Arrenpements/Arreglos de Transportacién (continuacion del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el perfodo de empleo, el empleador proveeri o pagari la transportacion y subsistencia razonable del
cmpleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el teabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este €aso c
empleador sola pagari por la transportacion hacia el nuevo trabajo.

El reembolso de la transportacion de legada o tetorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no seri proveldo a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacidn bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresacle a
su vivienda diariamente, Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. El uso de este transporte es voluntario, 2 ningin empleado se le requerici como condicién del empleo el utilizar la
transportacion y subsistencia si aplica. El empleador no proveerd transportacion a los empleados locales diferente que de la

granja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notfy the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of uncxcused absence shall constitute abandonment of employment;
employee must natify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or setious ot repeated violadon(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to pecform in a
workmaalike manner to enable the employer to praduce and sell a premium quality product; (¢) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the

DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the dme of its termination
as desceibed in 20 C.F.R. § 655.122(i). The employer will make efforts to wansfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not cffected,

the employer will:

(1) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,

whichever the worker prefers;

{2 Reimburse the worket the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employmeng; and

&) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer’s place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily

subsistence must be computed as set forth in 20 C.F.R. § 635.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the

distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding cmployment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified Appitcation for Temporury Employment Certification will be the work contract.
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ndiciones Generale

Para ser contratado para este empleo bajo esta descripeion, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a iempo y lugar de la necesidad de desarrollar el erabajo descrito en esta descripcién.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no tecibiri el
reembolso de transportacién mencionado bajo el Titulo 17 y no podri ser elegtble para contratacion en afios futuros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al mabajo y asi mismo notificar al Servicio
Local de Empleo si ef empleado(n) abandona el empleo; cinco dias laborales conserutivos sin justificacion significard
abandono del empleo; el empleado deberi notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacién desasrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (¢} que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podra hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberid acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completar ef pesiodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desacrollar de manera humana el realizar que el empleador produzea o
venda productos de calidad preminm; {c) si se le encuentea un record de condena criminal o un registro de delincuencia sexual
que ¢l empleador crea razonablemente, de acuerdo con ha ley, que impediri la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo paca la terminacion del empleo, incluyendo la
terminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de regla del 50% del DOL.

Si, antes de la fecha de expiracién especificada en cl contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, el empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con Ia ley. En el evento que se de por terminado el
contrato, el empleador cumplira con la garantia de tres cuartos por el tempo que paso desde el primer dia del empleo al
tiempo de la terminacién como se deseribe en ¢l 20 C.F.R. § 655.122(i). El empleador hara un esfuerzo en ransferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracion, como
aplique. Si dicha transferencia no es efecruada, ¢l empleador deberi:

1) Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
intervienc) del cual proviene a trabajar para el empleador, o teansportar al empleado al siguiente empleador H-25 certificado,

cualquiera que el empleado prefiera;

ey Reembolsar al empleado ¢l toml de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

) Pagara al empleado por cualquier costo realizado por el empleada por su transportacion y subsistencia diasia al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diada sera contabilizada como se establece en el 20 CF.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requiere ser mas) que el medio de transporte mas econémico y razonable que cubra la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccion
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por ¢l empleado a mas tardar en el tempo en que el
empleado apligue por su visa, o, al empleado en el empleo correspondiente, 2 mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Cervificacin de lu Solicitud de Empleo Temporal certificada sera el contrato de wabajo.



Watlkins Nurseries, Inc. Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker's employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violatons.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

]

10.

11,

13.

14.

Workers who perform sloppy work may be suspended without pay for the remainder of 2 workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker's prior record and
other relevant factors. Dischacge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disordetly conduct in
housing after hours. Illegal deugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday wock for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Esxcessive or repeated tardiness is not acceptable. Any absence from work must be reported
by TAM. Five consecutive workdays of unescused absence will constitute abandonment of employment and worker

will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind arc pecmitted.

All posters required by federal and state law will be posted at cach camp. They are not to be removed, defaced, or
altered in any way, Workers who wish copies may ask their supervisor.

All housing must be focked each moming before leaving for work. Lights and unnecessary heat should be wrned off;
doors and windows closed in event of rain and when heat is tumed on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work aceas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not enter employer's premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Woarkers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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15,

16.

17.

18,

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.

. Workers will be discharged if they steal from fellow workers or the employer.
. Waorkers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not will fully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees.

. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools o other equipment or propetty for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

. Workers must obey all safety rules and comsmon safety practices and must report any injuries or accidents promptly to

their supervisor or the employer’s office.

. Workers must follow supervisor's instructions. Insubordinaton is cause for dismissal.

Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by
workers without employer’s ptior permission, will be charged to workers.

. Except as otherwise noted above, employees who violate wotk rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction.
Second offense: written waming and unpaid leave for balance of day.
Third offense: immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no es la intencién de ser una lista complete, Ia intencion es que estas normas de trabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga el pateon,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden levarse a cabo en ¢l
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al tabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patzén le provea.

1.

10.

11.

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resta del dia o hasta por tres dias a discrecidn del supervisor, dependiendo del grado de I infraccién, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No s¢ podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquicr dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por e} uso
excesivo de alcohol, andar borracho /0 tener una conducta inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufactueadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

No se permiticin ausencins y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el tempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetlivas no serin
aceptadns. Cualquier ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacién de cinco dias
consecutivas constituirin como abandono del empleo y el empleado serd despedido.

Los empleados deberdn mantener cualquier I vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cunlquier forma, Los empleados que requictan copins podrin pedirsclas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar, Las luces y calefaccion innecesaria deberi ser
apagada, las puertas y ventanas cerradas en caso de lluviay cuando la calefaccién esté encendida.

Los emplcados que tengan una vivienda asignada con literas no podriin separar Ins literas, ya que el espacio en las
habitaciones es necesario para los demis ocupantes.

Los uabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cunlquiera otra drea
que no sea la cacina. El patrén proveerd los aparatos y articulos para cocina,

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, ¢l drea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada..

. Los trabajadores no deben enteac a la propiedad del patrén sin autorizacién.
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13

14.

16

17

18,

19

Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de la hora de entrada o continuar trabajo después de la hora de terminacion.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con Ia excepcién
de los sibados en lz noche donde lns visitas terminarin a ls 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacién.

. Los empleados no pueden deliberadamente restringir la produccion, dafiar las plants o lastimar las frutas.

Cualquicr empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

Los empleados sesin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquies
momenia.

Los empleados serin despedidos si roban de otros compafieros de trabajo o el empleador.

. Los empleados no falsificarin su identificacid, registros personales, medicos, produceién u otros registros

relacionados al trabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,

herramicnta o propiedad pertencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones U otros vehiculos, maquinaria, herramienta u otros equipos ¥
propiedad a la que los empleados no hayan sido especificamente asignados por ¢l supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, hecramicntas u otro equipo o propiedad para uso persenal a menos
que haya sido espresamente autorizado por el empleador.

Los empleados no podran hacer mal uso o retirar de la propiedad de Ia granjn sin nutorizacién cualquier propiedad de!
empleador.

. Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comin y deberin reportar

cualquier lesién o accidente de inmediato al supeevisor 0 I oficina del empleador.

. Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

. Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas

llamadas, si fueran realizadas sin Ia previa autorizacién del empleador, serin cobradas a los empleados.

. Salvo s indique o contrario, los empleados que violen las normas de trabajo serin disciplinados de la siguiente

manera:
i, Primera ofensa: aviso oral y a prueba
ii. Scgunda ofensa: aviso por escrito y resto del dia sin paga.
iii, Tercera ofensa: despido inmediato con detalle de los hechas por escrito. Se le pedisi al tabajador

que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

1. ORDERNUMBER: ‘720 4 £/ 51

3. NAME OF EMPLOYER: Walkins Nurseries, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(Scc ES 338)
101 Dry Bridge Road , Midlathian VA 23114
[ntersection of Rt. 360 & Rt 609. Approx. 2 miles North on 609, farm is
on the East side of the road

4. PERIOD OF EMPLOYMENT:
FROM: 2/15/2016 TO: 12/15/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY_?
7 hrs. Mon.-Fri. /5 hrs.Sat.
DAYS PER WEEK 6

6. PAY: Friday / weekly
HOURLY RATE: $10.32
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires a minimum of three months of verifiable prior
experience working in o tree and shrub nursery with extensive ball and
burlap (B&B) field harvesting, and/or container nursery experience.
Workers must be able to perform all duties of entry level workers as well
as perform additionn] mechanized activities with aceuracy and efficiency.

Manuat 1asks reloted 1o the growing of nursery stock will include some
combination of the following: preparing ficlds for planling by clearing
cull stock, brush and debris; planting seedlings or ‘liners’ by hand
(including riding and inserting liners in a mechanical planter), hand
digping, loading, unloading or transplanting bare-root nursery stock;
stralghicning, tying, pnming and shearing trees and shrubs; cutting, pulling
or removing ond mowing weeds or grass; moving imigation cquipment;
spraying herbicides and insecticides and applying fertilizer. While
fertilizing workers will be expecied to pick up and carry 35 pounds of
fertilizer and disiribute it with a 4-ounce cup. Accurate visual calibration
and proper placement of fertilizer is required.

Most field work is performed in crews of from 3 to 6 workers who will be
required to maintain the pace of the average crew member. Crew work
may consist of hand hoeing oround nursery stock. Weeds are to be
removed by the rool ond not nt ground level.

Tasks related to harvest of nursery stock will include the follewing: 1aking
inventory and grading plants, preparing trees and shrubs for digging by
tying or wrapping as necessary; digging; wrapping burlop or other
covering around root balls and securing with twine andfor staples;
crimping wire baskets; lifting, carrying and louding nursery stock; and
unloading, moving or loading supplics, including wire baskets,

Plants must be handled carefully to cnsure that minimal leaves, limbs and
roots are not broken during digging, handling, wrapping andfor
transplanting processes,

Mechanized tree spade helpers will work as part of a crew comprised of
one operator and 2 or more helpers. The helper will remove the tree from
the tree spade, tighten the burlap in an acceptable manner, erimp wire

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I. NUMBERODELAORDER: ‘704 & Jo2
2. NOMBRE DEL EMPLEADOR: Watkins Nurseries, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Sec ES 338)
10] Dry Bridge Road , Midlothian VA 23114
En lo Rt. 609 desde US 360; aproximadamente 2 millas bacia Watkins
Nurseries al lado este de In carretera.

4, PERIODO DE EMPLEO:
DEL: 2/15/2016 Al: 12/15/2016

5. HORARIO DE TRABAIQ:
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes /5 Sabado
DIAS POR SEMANA 6

6. PAGO: vicmes / por semana
SUELDO POR HIORA: $10.32
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este trabajo requiere un minimo de tres meses de experiencin previa
verificable trabajando cr un vivero de drboles y arbustos con cosecha
extensiva (B&B) de campo de raices cubientas de ticrra y arpillera, y/o en
expetiencin de un vivero de plantas cn contenedores, Los trabajadores
deberdn ser capaces de desarrallar todos los trabajos a nivel de entrada osf
como desarrollar actividades ndicionntes mecanizadas con precisién y
eficiencia.

Los trabajos manuales relacionados con el crecimiento de plantas de
vivero incluyen una combinacion de lo siguiente: prepart campos para
sembrar al limpiarlos, barrer y quitar escombros; sembrar semilleros o en Jas
lincas de campo a mano (incluyendo montarse o insertar cn linea con
sembradores mecdnicos); cavar a mano, cargar, descargar o trasplantar & pic
plontas de vivero; olinea, amarm, poda y cona firbolcs y arbustos, corta, jala
o remueve y corta maleza o zacate; mueve equipo de irrigncidn; rocia
herbicida e insecticidas y aplica fertilizantes, Cuando los trabajadores
fertilizan se espera que earguen y puedan levantar 35 libras de fertilizante y
1o distribuyan con un tezdn de 4 onzas. Se requiere ln calibracidn visual
exacin y la colocacion apropiada del fertilizante.

Lo mayor parte del trabejo de campo se desarrolla en grupos dc3ab
trabajadores de quien se requicre mantener ol paso del promedio de los
demés miembros del grupo. El trabajo en equipo consistc de utilizor el
azndon a mano alrededor de Jas plantos del vivero. Lo malezn deberd ser
removida desde In rafz a nivel de suelo,

Los trabajos relacionados & In cosecha de lns plantas de vivero incluirin lo
siguiente: inventariar y closificar plantas, preparar deboles y arbustos al
cavar y pegir 0 pmarrar cuando sea necesario; cavar, enredar, arpillar o
cubrir alrededor de las rafces y nsegurar con meeate y/o gropas; enredar
canastas de slambre; levantar, corgar o descargar plantas de vivero; y cargar,
quitar o cargar planias, incluyendo canastas de alambre,

Las pinntas deben de ser manejadas con cuidado pars ascgurar Ins hojns,
ramns o rajces sean cortadas durante el procese de la siembra, mancjo,
epredado y/o trasplante,

Los ayudentes de palas mecanizadas trabajaran como parte del grupo



basket nround the root ball, lace top of ball with sisaf twine and crimp
basket to tighten wine, The employer expects tree spade crews o harvest
between 18 and 40 trees per hour depending on size and variety,

Work will also include heavy mechanized field work using power
equipment, By woy of example and not limitation power equipment may
include power shears, chain saws, high lift ond fork 1iit, and iractors.

Workers with appropriate licenses may opernie general purpase vehicles to
transport workers, cquipment and product from one field location or
facility 1o another. Workers may be required to do any other manual tasks
involved in the production and maintenance of tree nurseries, fields and
other production oreas.

Workers should be able to work on their feet in bent positions for lang
periods ol time. Waork requires repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, inscet spray, related chemicals,
ctc. may affect workers' ability (o perform the job. Workers are exposed
to wet weather early in the morning threugh the heat of the day, working
in fields. Temperatures maoy fange from 10 to 100 F. Workers may be
required to work during occasianal showers not severe cnough lo stop ficld
operations. Workers should be physically nble to do the work required
with or without rensonable accommodations. Saturday wark required.
Must be able to lifvearry 60 Ibs. Employer-paid post-hire drug testing is
required after o worker has on accident at work,

Employer nssures that workers will be provided transporintion from living
quarters to work site every day (for workers who must be provided
housing under the applicable regulations).

Persons seeking employment us experienced Nursery Worker must be
available for the entire period requested by the ecmployer. Applicants must
be nble 10 furnish verifiable job refercnce(s) or comparable third party
documentation from recent employer(s) establishing acceptable prior
experience. Workers hired pursuant 1o this job order will be subject 1o n
trial period of up 10 5 business days during which their performance of
required tosks will be evaluated. If the performance during the wial period
is not acceptable to the employer the worker's employment will be
terminated.

Raises and/or bonuses may be offered to any seasonal worker employed
pursuant to this job order, at the company's sole discretion, based on
individunl factors including work performance, skill, and tenure,

Employer retzins the right to discharge an obviously unqualificd worker,
malingerer or recalcitramt worker who is physically able but does not
demonstrate the willingness lo perform the work necessary for the
employer to grow a premium quality product, or for any other lawful
reason, (See nfso Attnchment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all
workers, both U.S. workers nnd H-2A workers, employed in the
occupation described in this clearance order.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 10 PERSONS. 10
INDIVIDUALS
0__FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COSTPER DAY

conformado por un operador y 2 nyudantes. El syudante removerd ¢l drbol
con la pale, amarmo el mecate de una manera aceptable, enreda las canastas
de alumbra alrededor de las raices, omarra la copa con mecate de sisat y
enreda [a canasta para sujetar ¢l mecate. E1 empleador espera que el grupo
de encargados palear cosechasan cntre 18 o 40 drboles por hora dependiendo
en el tamado y variedad.

El trabajo incluye irabajo mecanizado de campo utilizando equipo de poder.
Fer cjemplo y no limitado af equipo de poder podria incluir Gjeras cléctricas,
sierras de cadene, horces y equipo de alturn y trctores,

Los trabajadores con licencia de mancjo podrin operar vehiculos de uso
general para transporiar & los irabajadores, equipo y plantas de un campo a
otro. Se requiere que los trabojadores a realizar trabajos manuales
relacionados en la produccién y mantenimicnto de arboles de vivero,
cempos y otras dreas de produccion.

Los trabujadores serdin capaces de trabajar en sus pies inclinados por largos
periodos de tiempo. E] trabajo requiere movimientos repetitivos y caminatas
extensivas. Las nlergins a solidogo, ambrosiz, espray de insecto, gulmicos
relacionados, ctc, puede afectar fa habilidnd de los trabajadares para
desarrollar el trabajo.  Los trobajadores estarin expuesios o temperalurns
himedas en ln mafiana v ¢l calor durante ¢f din ol trabajar en ¢l campo. Las
tempernturns oscilan de 10 a 100 prados F. Se requiere que los trabajadores
laboren durante luvias ocasiones no tan severns que se detenga el trabajo
del campo. Los trabajadores deben estar fisicamente capaces de desarrollar
¢! trabajo requeride con o sin comodidades razonables. Se requier: trabajar
los sibados. Debe poder levantar y corgar 60 libras, Se requicre prucba
antidoping pagada por ¢l empleador posterior a In contratacién despuds de
un accidente de trabajo.

El emplesdor asegum que al trabajador se le proveerd transportacion de su
vivienda al Jugar de trabajo cadn dia (para los trabajadores que se les proven
hospedaje bajo lns normas aplicables.)

Las personas que descen ¢l empleo como Trabajador de Vivero con
experiencia deberd estar disponibles por el periodo requerido por el
empleador. Los solicitantes deben ser capaces de proveer referencia(s)
verificobles de trabajo o documentacion de terceras personas de empleadores
recientes estobleciendo experiencin previa aceptable. Los solicilantes
contratados estardn sujelos a unn prucha de 5 dias durante el cunl su
desarrollo o trabajo requerido seré evaluado. Si el desarrollo durante el
periode de prucba no es sceptndo por el empleador ¢l trabajo del empleado
serd dodo como terminad.

Los aumentos yio bonos se ofrecerdn p cualquicr empleado temporal
contratado bajo este trabaje, u discrecin de la compadla, basado en los
factores individuales incluyendo su desempenio, habilidad y permanencia.

E) empleador se reticne ef derecho de despedir a un cmpleado cbvinmente
descalificado, enfermizo o recalcitrante quien fisicamente sca capaz pero
demuestre su falia de deseo de desarrollar el trabajo necesario par que el
empleador sumente una produccién de calidnd Premium, por cualquier otro
motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo sc
aplicarén por igual a todos los irabajadores, tanto empleados de EEUU y H-
2A, emplendos en kn ocupacién descrita en esta solicitud de acepiacion,

8. TRANSPORTACION PROVISTA: DESDEEL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: S!

9, VIVENDA DISFONIBLE PARA 10 PERSONAS. 10 INDIVIDUOS
0 _FAMILAS



(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
1. DEDUCTIONS:

IYPE AMOUNT
SOCIAL SECURITY EXXXXX
INCOME TAX AXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NON
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guaraniced your first wiek’s wapes uness he/she

notifies ﬂisfub service of a later starting dote by

In order for you to be eligble for this guarantee, you must contact the job
service at:
Virginin Employment Commission
(434) 392-8871
22| Sunchast Blvd.
Formville, VA 23801
During the period of _¢ =
Any Job Service office will assist you in dofng this.

10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL. COSTO POR
DIA SERA {Vea Num.13 en la Orden de Trabajo}
LOS TRABRAJADORES TIENEN QUE COCINAR SUS COMIDAS: Si

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA __NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12, NOTAS PARA EL TRABAJADOR:
La copia de la orden completn esia disponible en la oficina para su

inspeccion:

El empleador ba garantizado ¢l pago por su primera semana de empico a
menos que este notifique al Servicio de Empleos que la fechn de comenzar a
trobajar segn atgasada, y que tal natificacion sen a nas tardor
e 2 fl ; tl ; nﬁ .
Para que Ud puedn tener derecho a esta garantia de pago, tendra que ponerse
en cantacto con Ja Oficina del Servicio de Empleons en el

Virginia Employment Commission

{434) 392-8471

221 Sunchase Blvd,
Farmville, VA 23901

Dutranie el periodo el al
Cualquier Oficina del Servicio de Empleos le asistira ¢n hacerio,



T aw WUHKERS COMPENSATION & EMPLOYE
B["Iders Mutual " BUILDERS MUTUAL INSURANCE CO, Insurance Policy _ e AR

INSURBANCE COMPANY Post Office Box 150005 )
M 'AN_Y Aalelgh, North Caralina 27824-0005 _ Policy Number anl:ulicv Pa.ﬂod To
0

Whge Bulldéss Coniz Fird ¥ (938 845-1976

WCP 1032524 01 04/01
— B . _ 12:01R.M.étm'dsﬂmsnlg&:{-%b{dzlg}nnsn
LENEWAL DECLARATION Cus;tomar #
1.Named theursd snd Address | powmt
WATKINS NURSERIES INC PREMIER INSURANCE AGENCY LTD
101 DRY BRIDGE RD 2409 DOVERCOURT DR
MIDLOTHIAN VA 23114 MIDLOTHIAN, VA 23113
: Telephona: 804-794-8000 0001547
Carrior # FEIN # Risk ID # Entlty of Insured
37354 540701481 450031283 CORPORATION

Location(s): See Site Location Schedula

2, The Policy Period is from 04/01/2015 1o 04/01/2016 12:01 a.m. Standard Time at the Insured’s mailing addres

3. A. Workers Compensation insurancs: Part One of the policy applies to the Workers Compensation Law of tha states
listad here: Virginia

8. Employers Liability Insuranca: Part Two of the policy appliez to work in each state listed in [tem 3A,
The limits of our liability under Part Two are:

Badily Injury by Accident $ 500,000 each accident
Bodily Injury by Disease § 500,000 policy limit
Bodily Injury by Disease % 500,000 each employee

,C. Other States Insurance: Part Three of tha policy applies to the states, if any, listed heara:
NC, SC, TN, MD, GA, MS, DC, FL except state{s) listed in Itam 3.A. above,

D. This policy includes these endorsements and schadules: See attached schedule.

4. The premium for this policy will ba detarmined by our Manuals of Rules, Classifications, Rates, and Rating Plans.
All information required below is subject to verification and change by audit.

SEE EXTENSION OF INFORMATION PAGE

FAILURE TO PAY ANY PAST OR CURRENT PREMIUMS DUE WILL RESULT
IN THE RESCISSION OF THIS OFFER OF COVERAGE.

Minimum Premlum $ 1,075 Total Estimated Annual Premium $ 11,402
Expense Constant § 260
Premium Discount $ - 745

Daposit $

Premium Adjustment Period: Annual; [J Semiannual; [J Quarterly; [] Monthly

Countersigned this Day of . -:SQ- k‘

Issuad Dats: 03/06/2015 . Rthorized Representative

Issuing Offlce BUILDERS MUTUAL INSURANCE CO.
NC 00000 A INSURED COPY




Watkins Nurseries, Inc.
101 Dry Bridge Road
Midlothian, VA 23114

Phone: (804) 379-8733
Fax: {804) 379-3276

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago Nationa! Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE: Watkins Nurseries, Inc.

To Whom It Mny Concern:

In nccordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(c)(2), I attest that Watkins Nutscries, Inc. 's
Workers' Compensation insurance policy will be renewed to cover the entre contract period specified on my H-
2A application; to-wir: 2/15/2016 - 12/15/2016. A copy of my current cegtificate is enclosed herein.

Sincerely,

Roberr Watking
President
Watkins Nurseries, lnc.

Enclosures
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MAS Lator HZA, LLEG

400 Frent Street

P10, Box 507

Lowngstan, VA 22849
434.263.4300 (phone)

434 263 470 (tax)
www.mazlabor.cem (Web site)
sotutions @masiabor.com {ansaily

N masH2A

Capable, Rellable, Legal Labor
for Independent Growers

0 2015 [revised TR02012, panted 408 PM 8/21/2015)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered into by and between MAS LABOR H2A, LLC
(“misH2A"), a Virginia limited liability company, and

Watkins Nurseries, Inc.

{*Client"),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH2A provides professional services intended to assist
employers in obtaining capable, reliable, legal seasonal or temporary
iabor,

* WHEREAS Client needs such services as masH2A provides;

WHEREAS Clienl has agreed to retain mdsH2A's services and
masH2A has agreed 1o provide its services for the purposes and upen
the terms and conditions herein sef out,

NOW, THEREFORE, in consideration of the mutual promises and
premises harein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, inlending
1o be legally bound, hereby agree as follows:

INDEPENDENCE: Client and madsH2A each understand and agree
that it is independenliy engaged in he operation of its own business,
{hat neither shall be considered 1o be the agant, master or servant of
the other for any purpose except as set forth in this Agreement, and
that neither has any general authority to enter info any contract,
assume any obligations cr to othenvise make any warranties or
representations on behalf of the other, except as olherwise exprassly
provided herein. 1t is the intention of Client and masH24 in
accomplishing the results undertaken by masH2A that mésH2A be an
independent contracter and this agreement shall be construed in flight
of this intention, In no event shall masH2A be deemed o be an
employer of any workers oblained by or for Client. Furthermore, while
masH2A may assis! Client in placing help wanled ads and other
recruiting activities, masH2A will not make hiring decision on behall of
client. Hiring decisions are fhe exclusive right and responsibilty of
client.

AGENCY: Client agrees to hire masH2A and masH2A cansents to be
hired by Client to provide services to Client as set forth in in “2015-16
H-2A Document 2°, the “Service and Fee Schedule” signed by Client
and incorparaled hergin by reference. Client hereby irrevocably
makes, constitutes and appoints masH2A as its lawlul agent lo

(
perform, carry out or confirm on Client's behalf all such acts, deeds,
and services as may be necessary fo accomplish the foregoing. As
required by 20 C.F.R. § 655.135{k), Client hereby lorbids masH2A and
any of ils agents lo seek or receive payments or other compensation
from prospective H-2A employees.

TERM: This Agreement shall commence upon its execution by kath
masH2A and Client and shall apply fo arrangements made for the
workers to perform work during a single period of need following the
execution of this agreement.

COMPENSATION TO masH2A: masH2A shall be compensated by
Client lor its services hereunder as set forlh in “2015-16 H-2A
Document 2, the “Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in & limely manner with all requesis
made by masH2A as reasonably necessary for the provision of its
services 1o Client hereunder. Further, Client agrees that any and all
information furnished to masH2ZA will be truthful. Further, Client agrees
to familiarize itself with the terms and conditions of employment stated
by masH2A on Client's behall in its labor certification application and in
ils written disclosure to praspeclive workers and to comply with those
terms and conditions. Further, Client agrees to familiarize itself with all
cbligations imposed on it as an employer of U.8. and/or foreign labor
under any and all applicabie stale and federal faw and regulations and
with such reasonable policies as masH2A may require and lo comply
with those obligations and policies.

REPRESENTATIONS: Client and masH2A each represents and
warranls that it has full power and authority to execute and deliver this
Agreement and lo perform its abligations hereunder, and that this
Agreement conslilutes a valid and legally binding obfigation,
anlorceable in accordance with its terms and conditions. Client and
masH2A each further represenis and warranis Ihat neither the
execution and the delivery of this Agreement, nor the consummation of
the transactions contemplated hereby, will vialate any constitution,
stalute, regulalion, rule, injunction, judgment, order, decree, ruling,
charge or other restriction of any governmenl, governmental agency or
court lo which it is subject.

INDEMNITY: To the fullest extent permitted by law, Client expressly
agrees lo defend (at the Client's expense and with counsel retained by
or agreed lo by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless masH24, its affiliates, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respeclive clients from and against any and 2ll claims, losses,
damages, fiabilities, fines, penalties and expenses of any kind
whatsoever, including without limitalion arbitration or court costs and
atiorneys’ fees, such legal expenses lo include costs incurred in
eniorcing or effectuating the obligations agreed to in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suits, investigalions, audits, or proceedings (made,
filed or threatened) against the Client or masH2A by any person or
entity not a party to this Agreement and which relate to, or arise oul of
or in connection with masH2A's services provided hereunder (including
without limitation any claim that masH2A was acting as a joint



employer with Client or any claim of any violation or alleged viclation of
any law or other autherity related to Client's use of labor provided
pursuant to masH2A’s efloris). If Client receives notice of an assertion
of any such claim, loss, damage, liabilily, fine, penalty, or expense,
Client agrees that it willimmediately nolify masH2A of such assertion.

Client also hereby expressly agrees fo defend {at the Client's expanse
and with counsel retained by or agreed lo by masH2A for such purpose
in its sole discretion), indemnify and hold masH2A, its afiiliates, and
their respective officers, members, pariners, direclars, managers,
shareholders, owners, employees, agents, successors, assigns and
other clienls, harmless from and against any and all claims, damages,
liabifity or losses, fines, penalties and expenses of any kind, including
attorneys’ lees and, arising or resulting from Client's breach of any of
ils representations, warranties, covenanls and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each undersland
and agree thal this Agreement shall be valid for, and legally binding cn,
its respeciive successors and assigns. Client and masH2A agree that
obligations pursuant lo paragraphs litled “COMPENSATION TO
masH2A”, *DUTIES", “REPRESENTATIONS” and “INDEMNITY" above
shalt survive the expiration of this Agreement,

GOVEANING LAW AND JURISDICTION: This agreement shall be
governed by and construed in accordance with the laws of the
Commonwealth of Virginia, without regard to its choice of faw rules.
Jurisdiction and venue for resolution of all disputes and claims under or
related fo this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Circuit or General
District Courts for the County of Nelson, Virginia of the Unitad States
District Court for lhe Weslern Disirict of Virginia, Lynchburg Division,
and Client and masH2A agree to take such aclions as may be
necessary to carry oul the terms of this provision.

PRONOUNS AND PLURALS: All pranouns and variations thereof
shall deemed lo refer to the masculine, leminine, neuter, singular or
plural, as the identity of the person or persons, enlity or enlifies, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parlies and no other agreements, oral or
otherwise, regarding the subject matter of this Agreement shall be
deemed o exist or bind eilher of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successors, and assigns, excepl that Client
may not assign ils dulies hereunder withaut masH2A's express written
permission.

AMENDMENT AND WAIVER: No amendment of any provisian of this
Agreemen shall be valid unless the same shall be in writing and
signed by both of the pariies hereto. No waiver by masH2A of any
default, misrepresentation, or breach of warranty or covenant
hereunder, whether intentional or not, shall be deemed to extend to
any prior or subsequenl default, misrepreseniation, or breach of
warranty or covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such occurrence.

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any siluation in any junsdiction shall nol
affect the validity or enforceability of the remaining terms and
provisions hereof or the validity or enforceability of the offending term
or provision in any other siluation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

Lday OI_QdDAGr

MAS LABOR H2A, LLC ("masH2A")

oy Rabil $Jlelen

President : (

20D

CLIENT

Wathins Nurseries, Inc.

Printed Name: gﬁéﬁf‘ 5 [/4-"«-;:-'5

Signature:

Title: b (== CLQ =




